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ABSTRACT N 

- A process is presented which uses two activities to 
obtain individual and group reaction to 20 recommendations selected 
from the recent studies o'f\ schooling* The recommendations cover a 
wide range of suggestions for improving the quality of education, in 
the first activity, participants assign a value, on a five-point scale 
to each recommendation. In the second activity, they prioritise the 1 
recommendations individually/ then work in small groups to reach 
consensus on the priorities* \Materials- provided are: (1) general 
directions, for the leader including information on conducting the; 
activities and on summarising ^nd analysing the data; (2) an 
opinionnaire on • the recommendations to be filled out by the 
participants; (3J directions for individual participants; 14) an ' 
individual recommendations rating sheet; (S) directions for small 
groups; (6)^ a small group rating\ sheet? (?) a score summary sheet for 
the small group; (8) a score summary sheet for-oll groups combined*; 
(9) a work sheet for analysing the data; and (10) a display board t 
aid in ranking the recommendations. (DC) > 
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• 7 * • • i . • . ' 

. N * - GENERAL blRECTlONS . 

, - ' , " FOR 

• v. . , LEADER " 

• • • ^ 

The two activities; involved in this process fcre designed to obtain individual and group reaction to the recommenda- 
tions contained i$i the recent reports of studies oh schooling. The activities are: (1) to have each participant assign a 
value on a fiv$ point scale — stronglV agree^£ree, disagree, strongly disagree, or no opinion — to each of 20 
selecfed Recommendations; and (2) to have participants first prioritize each recpmmendation individually and then 

work in groups of three to five in reaching .consensus on the priority assigned. 

• * 

Activity One ■ y 

The first activity is for each participant to complete the cpifuonnaire. Pass it out at the beginning of the meeting, 
and ask participants to complete it by selecting a response for each recommendation. If hand scoring is to bemused, 
the participant checks the Appropriate response on the opinionnaire. If answer keys for machine scoring are to be 
,u,sed, ^ch participant is to use a soft lead pencil and darken the appropriate space on the answer sheet. When par- 
*tic#aitfs have completed the activity, collect the opinionnaires and/or the answer sheets. Proceed to Activity Two. 

Activity Two 

The purpose of this activity is to place the recommendations in priority order of importance. The specific question 
to" be consid£?fedin rank/ng e'ach *f these recommendations is: How important is this recommendation for your 
local sch«#l or sch^oj^msfeict? " * 
-^^ J * \ 

fK&i^chnique to be used in placing the recommendations in priority order is a gamin&activity. It starts with each 
patticipant assigning a value to f&ck recommendation. Small groups will then be formed and, through discussion 
and debate, group consensus yalueTwill be assigned. The small group ratings will be totaled, ayeraged, and the 
averages used as the basis for placing the recommendations in priority order; . . ^ * 

The materials to be used include the following: * \< 

• • » . ; ; „ 

- — For each-participant — . ... „ • 

—display board with 20 recommendations preprinted on it p 
8 —red disc board with 50 red discs or an envelope with 50 Ted discs • 8 ^ v ■ 

— individudf recommendation rating sheet with directions for individual participants (blue sheet) 

7 ' • Other , , • • • * ^ 

—directions for small groups and small group recommendation rating sheet ^ one for ea<;h group- 

(greeivsheet) . , 1 »" V , 

—summary of scores for small group — one for each group (pink sheet) 
—total summary sheet — one per '30 participants (buff sheet) 1 
—analysis of data sheet (yellow sheet) , 

The directions for carrying out Activity Two are as follows: 

Preparation ' 

Step 1 — Arrange for a room where participants can work indjyidually and then combine into small groups of 
three to five. 6 9 

* Step 2 — Gather the materials that will be used and arrange for assistance in conducting 4he gaming activity. 
Step 3 — Explain ttf participants that the purpose is to worlfjhrough a gaming activity that will result in the 20 
recoinmetulations being placed in priority order of importance. Emphasize that the question on whiqh the priofity 
is to be assigned is: How important is this recommendatiori for the local school* or school district? 
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Individual Rating * J [ m , ■ e 

Step 4 — Hand-out the display boards, red 'disc cards or envelopes with 50 red discs, and blue individual recom- 
mendation, rating sheets. (Pasting 50 red discs on a display board provides a good exhibit to use when the leader, 
reviews the steps each participant must complete,) ' 

Step 5 — Ask the participants fo work through points one through 1 1 of the directions found on the reverse side 
of the, individual recommendation fating sheet. ■ * . 

Step 6 ; — Emphasize that all 50 discs must be used; at leasUone recommendation must receive a score of five ('$); 
no recommendation can receive a score higher than five ($); and, recommendations can be assigned a score*of zero 
(0), ■ * i. 

Step 7 — Instr.uctj5articipants to notify you when they have completed the 1 1 steps. 

Group Rating - • / % , > 

Step 8 — Assign* the participants to groups of three to fiv^ persons. Four is rhe ideal size. . . 

Step 9 — Assign abater designation to each group starting with the letter A. v . v 

Step 10 — Explain that the primary task for the group is to attempt to reach a/'&onsensus score" for each 
recommendation. 1 \\ ■ \ 

Step 1 1 — Ask the group to select a group leader q^nd then move through points one throi^h sfcven of the direc- 
tions found on the reverse side of the^mall group recommendation rating sheet. 

Summary 

Step 12 — Collect the smalt group recommendation rating sheets. 

Step 13 — Enter tjie values assigned each recommendation in the appropriate column on the total summary 
sheet. \* ' \ N 1 

Step 14 — Add the values assigned and divide by the number of groups to determine the average score. 

Step 15 — Use the average scores to assign a priority ranking. The recommendation with the highest average 
score will be assigned rank position one. The one wittfthe lowest will be assigned rank position 20. 

1 .' r \ . * 

*To\help assign participa nts, prepare di fferent j ets of 'small group cards. with the same letter on each set of four 

^fclsTThe number "of cards to be prepared depends upon the number of participants. For example, if there are GO 

.participants, 15 sets of four cards eaqh will be required. All four cards in a set will have the same letter on them. In 

this case there will be sets lettered from A through O. In the event the group is a very large group and the number of 
. small groups exceeds 26, additional sets of cards can be prepared using two letters for each card. For example, there 

could bejour cards lettered "AA", another set of fourlettered "BB", etc. The expected seating arrangement may 

also be clarified by identifying the tables with a four by six inch or larger size file card folded, with the apprQpriate 

letter(s) written on each side of the folded card. 

While the participants are ranking goals jndividuafly, the leader or assistant should distribute a small group^ iden- 
tification card to each participant. To ensure 'diversity it«j£ recommended that^roup identification cards be shuffled 
and handed out to participants in random order. Past experience has indicated that the ideal size for a small group 
is four. " / 



Sumrtiarizin&and Analyzing the Data 



The process of summarizing and analyzing data starts with the opinionnaires. Using a simple jtally sheet — suth as, 
the one illustrated below — make a mark(s) for each response in the appropriate category. After allthe responses 
from the opinionnaire have been transferred to the tally sheet, make a manual count for each, category ;j(See below.) 



Record of Opinions on Recommendation's 



Recommendation # 



Category # 



\ 



B 
C 
D 
E 

A 
B 
C 
D 
E 



Tally for 
Each Category 

/// . : 



Total Responses* 
for Each Category 



/// 



£U7 £Hl / 



' /J. 
'3 

• 3 



•Hand tabulation has.one major drawback. The forms have to be haftdled repeatedly, especially when sorting 
responses by demographic categories. Preplanning, however, can reduce the number of- time* a form is handled. 
For example, if it is known in advance tJiaHJgmions on certain* questions will be broken down by subgroups — let's 1 
say 1) parents with children in public schools, 2) parents -with children in private ;fcr parochial schools, and 3) adults 
without children in school — the-forms can be separated by these three sufcgroups tfcforp the actual count is begun? 
After the opinions have been tabulated for each subgroup* the three Subtotals can be combined to determine the 
overall response to each question. , .s • 

; • • * ■ . r s ■ ' ^ . ' 

After the hand 'tallying has been completed, assign values to th£ opinions as follows: 



Opinion 

Strongly Agree 
, * Agree 
: Disagree ^ 
Strongly Disagree 
No Opinion 



Value 



4 
2 
1 
3 



Multiply the frequency of responses for each category of each recommendation times the value — a> per the above 
"scale^aVd totallamerDivi"^ by- 
all of the participants completing the activity. This information can then be entered under "ppiniqn Value^ on the 
x yellow Analysis of Data form. * / • / v ? • 

Completing the 15 steps already described for Activity Two resulted in the 20 recommendations being placed in 
pridrity order as tq impprtance to the local school or school district. The ranking assigned each recommendation • 
can now be entered on the yellow Analysis of Data Formunder {'Priority Ranking/* The form wiU,notf reflect, the 

"priority ranking and the .opinion value for each recommendation. The analysis of the data requites a study of the 
two measures. . ; ■ • v , 

~- . • * ■ . .-'*••■■• iy 

A recomntf ndation with a high priority rankin^and a high opinion value is one tharis regarded asimporutfu and 
for which the gfoup reflects strong support. A recommendation with a priority ranking of one and an opinion value 
of five would have the group's strongest possiBle endorsement. A^the priority ranking djops, the importance the 
group assigns to the recommendation is declining. As the opinion value drops, the degree of support for the recom- 
mendation is declining. A recommendation with an opinion value of less than* three is one that a* majority of the. 

. group either does not support or oh which it has ho opinion. To determine the array of responses that ptpduce a 
particular opinion value jvill require a review of the opinionnaire tally sheet. ^ . 



. # .- ■ ; ... < • "* i~ -\ • - . - 

Scoring Service ' ' '-"V • , ■ ' ■ '* * v V * • V - ' ' 

j . ; ^ ? . ^ r , , ■ ». N * / ; .;. - 

Tentative plans an? Ugd^way for £DK headquarters to provide a scoring service to eliminate ttaifeed'to hatid tally . * 
the opioionnaires. The Results would bp summarized using separate-answer sh&ts designed for Scantrqn equipment 
'and processed on the IBM-PC computer, would be reported for the grou^ and, if desired, on the basis of the 
demographic 'data. •* . i \' . " 

• Included with tfie analysis ol' the opinions on the recommendations would be a second priji? out giving the results or 
all otthe opinionnaire^ results submitted toPhi Delta Kappa afrof the date the answer shceu. were received atTDK 
headquarters, JThis Vepoh would not include demographic breakdowns. Such breakdowns would apply only at the 



local- level. ~ ' -\ ' vi 

ThejffisweMheets would -sell ; "for $.05 each. Tfiey atej^t listed.on the curreht order form. Wheri t-he scoring service 
* becomes available, th£ orderform will be revisetl*an<|4hose previous purchasers checking the appropriate bpx on 



the order form wilt be contacted by phoq^.. ' V ^ 
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; , OPINIONNAIRE 

Please check the response on each of thefrecommendationslhat most closely reflects your opinion. 



•Strongly * , Strongly <No 

Agree Agree Disagree Disagree Opinion 



1. .Texibooks should* be upgraded to provide more challenging 

content. • - fc ' A. □ B .* □ C. CT ' " D. *E. 

\ r m ' ' 

.2. School districts should seelj} to increase participation of young r 

wQmen and^ minorities in courses liading to career fields in , ^ ^ • 

which 'these groups are underrefcresented- A. □ B. □ CD D. .□ x E. □ 

.3. Schools of education should raise their entrance requirements. A. □ B. □ CD t). □ E. □ 

y 4. PromQtion -sholild be based on test performance rather than T e ' 

~ age. ' ■ " v " ■ A.-Q B. □ c! □ D. □ E. □ 

* a * '• • • 

5. Local school districts should establish firm, demanding^, and ".s . * 

clearly stated requirements concerning student discipline. A. tl B. □ ■ C...D D. □ E. □ 

. • ' y \ ~ .. 

;6. Methods 5f training teachers should be improved "So that 

teachers entering the profession,will. meet higher starjjiards. * *A. □ * B. □ .CD- D. □ E* □ 



7. Th^schoqj 'curriculum- should be strengthened by requiring 

more courses in English, mathematics, science, social studies, , 

and computer science. - . ^ A. □ B. □ G.^ □ D. □ E. □ 

8. The most important objective of elementary and secondary 
education should be the development of literacy in the English 
lan guage. r |_ _ 



A. 


□ 


B. 


□ 


C. 




D. 


□ 


E. 




A. 


□ 


B. 


□ ' 


c. 


□ 


f D. 




E. 


□ 


A, 


□ 


B. 


□ 


•c. 


□ 


D. 


□ 


"E. 


□ 

• 


A. 


□ 


B. 


□ 


c. 


□ 


b. 


□ 


E. 




A. 


□ 


B 




c. 




D. 


□ 


E. 


□ 



9. Every public school student should be given the opportunity to 
acquire proficiency in a second language. * 

• 10. The school day should be lengthened by as much as one "hour. 

if. Where the scl*pol year- for students is approximately '180 days, 
it .should ^be lengthened by 20 to 40 days. 

12. The amount of homework assigned to^students should be in- 
creased. 

«, * * -** 

13. More time than can be provided in the* conventional school 

day and year should «be^made^ available to meet the needs of • 
slow learners, the gifted, and others who need additional " > * x 

instructional time. '* ■ A. Q B: □ CD D. □ E. □• 

14. Teacher salaries should be increased to a point where they will , 
attract a greater number of highly capabje people into 

* teaching. , 

15'. Teacher salaries should Jje based on performance, with incen- 
tives and rewards for~Qutstanding teachers/ 

' 16. Scholarships and ottfer financial' incentives should be used to 
attract tlje most able people into teaching. . , « 



□ ■ 


B. □ 


C. 


(ED 


D. 


□ 


E. 


□ ' 




B..D 


c. 


□ 


i D. 


□ 


E. 




c 

□ 


fl. 'D •• 


a 


□ ■ 


D. 


□ ■ 


E. 


□ 



* ■ ' " Strongly Strongly • No 

v - :' , /l^^ee * /4gree Disagree Disagree Opinion 

\ 17.' The school principal should be responsible for managing the ' ■ - * ■ x 

educational program in the school and .assuring its quality. A. □ B: □ CD d>. □ E. □ 

%. • *• 

■'\ ' ' ' v - - . 

J 18/ Where, the federal government identifies and requires educa- * "l 1 . ; : • 

^tional programs as in the national interest, the federal govern^-) 

menf should fund those programs.' . *' A. □ B. □ C. d D. □ E, □ 

19. Teacher certification rules-should be changed to make it possi- 
a ble for qualified outsiders (persons from outside the teaching " 

profession) to serve in the schools. m A. □ B. □ CD D. □ \E. □ 



20. Partnerships for improving education should be formed, with 
participation involving those in education, business, labor,'. 
. And the professions. • > V ■ • " A. □ B. □ CD D. □ ; .EKD 



■ r » 



Demographic Data 0 

» ■■• * (optional) 

. ^ - , - . \ 

Please check appropriate response(s). / \ 

0 ... ' • 1 

21. Do you have children attending schools tn your community? A. □ Yes, Public B. □ Yes, Private or Parochial 

" ■ e. □ No/ ; - 

•\ • * ■ r 

22. Are you actively employed in the field of education? A. □ Yes, Teacher or Professor B. □ Y<fs, Ad^ 

. e " ministrator G. □ Yes, Othjr D. □ No 



♦ 



/ x 

\ 
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DIRECTIONS FOR INDIVIDUAL PARTICIPANTS 



1. Make sure your materials include the following items: a) a display board with 2t) recommendations; b)^a red 
♦disc £ard or an envelope cofttaining 50 red discs; and c) an individual recommendation rating sheet. v * 

■ ■ " »* , 

2. Re#d each of the recommendations. Examine each recommendation carefully. As ymrread each recommenda^ 
tion, ask yourself ... . . * ° • t , 

f ^ V HOW IMPORTANT IS THIS RECOMAfENDATIOl^FOR Ttfif >. 

LOCAL SCHOOL OR SCHOOL DISTRICT? , 

i 

3. ' Place 9, red colored disc in the column labeled 7 44 1" beside.^ch of the Z0 recommendations. Each disc has a 

value of 1 point. ; - 1 

4. Re:ea3 the recommendations. For those rfecommendatioris you believe to be more important, place another red - 
d^sc beside each in the column labeled "2 M . . ... . .. q 

3. Reread th& recommendations 1 that have two red discs beside them'. For those recommendations you believe to 
be much more important than the others, place a red disc beside them in the column labeled 

** ■ * . : • -. ■ . _ # . ■ '"■ '/ 

6. Reread the recommendations that have three red discs beside them: for those recommendations you believe to \ 
be much more important than othefs, places red disc beside thenyin'the column labeled 54 4*\ 

v. \ . * Have you used alt of your red^discs? 

.■ " If not, continue on the direction number 7^ < • . ° " 

If yes* see dir&tipn number 8. \ V y- , 

■'.'.•»■■■/'" • . . ■ ■ 

7. Reread the recommendations which have four red discs beside them.'Forthose recommendations you believe to 
be of extreme importance, place a red disc beside them in the-col umn labeled " 5"*^ _J 



8:. Review your display board and, keep in mind-the following: 



a. ALL 50 RED DISCS MUST BE USED (EACH DISC HAS A VALl/E OF 1 POINT). 

b. At least one recommendation must have five reel discs (5 points) beside it. v * • 
• c, A maiximum of five r^d discs (5 points) is allowed for arty one recommendation. m \.% * 

d. *i| is not necessary for" a recommendation to have a red disk beside it.; . s 

e. In the event you wish to rearrange your.red discs on the display board, you may add or remove red discs 
(points) from the recommendations (remembering that-discs must always be in horizontal sequence with no 
spaces between discs). , * . *' \ . . ; * 

: • - \ t ... 

9. Transfer the total number points for each recommendation to the individual, recommendation rating sheet 
(reverse side of this page). ^ y< 

10. i^fter all participants have completed the aforementioned activities, you will be assigned to a small group. You 
will then be working with your group in arriving at a consensus on -a'single .display board. « ' 

11. ieave your display tjoard at your position. Keep this individual rating sheet for your small group meeting.- 
Place the red discs in the small envejope — optional activity to be used if the same materials ate to be reused. 
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•• V ' INDIVIDUAL RECOMMENDATIONS RATING'SHEET 

instructions: Place the total number of points— red discs— you gave tri each of }he. recommendations on your display board 
in the blank spacojound next to each of the recommendations on this pagiK ' 



RECOMMENDATIONS * 

^KJTextbooks, should be upgraded to provide more challenging conjtent. 

2. School districts should seek to increase participation of young women, and minorities in 

courses leading to career fields in which these groups- are underrepresentcd. 

'* - .' • ■* \ 
' 3. Schools of education should raise their entrance requirements. 

4. Promotion should be based ,on test 2 performirice rather than age. 

5. Local school districts should establish firm, demanding, and clearly stated requirements con- 
cerning student discipline. ^ „ 

'6. Methods of training teachers should be improved so that teachers entering the profession will 

• ttneet higher standards., * ■ 

7. The school curriculum shbuld be strengthened by requiring moie bourses in English, 
mathematics, science, sociai studies, and computer. science. e . ( - ( _ I 

r 8, The most important objecth e of elementary and secondary education should be tho.develop- 
ment of literacy in the Englijtfi.language. - ,,. \ 

■ '* * \ 

* 9. Every public school student] should be given the opportunity to acqulre^proficienc^ in a sec- 
ond language.^ ^ J - c j 

10. The school da y sjitflfTti be lengthened by as m hch as one hour. 

•11.. Where 
to 40 clays. 

. li.'The amount of homework assigned to students snriuld be increased. / • '\ 

13. More time than can be provided in the conventional school day and year should be made 
available to meet the needs oft slow learners, the gifted, and others who need additional instruc- 
tional time! • v ' * >„ 

14? Teacher salaries should be increased to a point whefe" they will tfctyfc$l«reater . number of 
highly capable people into teaching. - - = y \ ' 

- ,J5. Teacher salaries shoulcfbe based on perfor^nancs, with incentives and rewards for outstand- . 
ing teachers. , - , : ' * „ . - . . 

t . \. , .... > 

^ -16. Scholarships and other financial incentives should be* used to attract the most^able people in- 
tojcaching. ^ . " ' » - \ ' V ' . • v* 

17. The school principal should bfc responsible for managing ^e educational program* in the 
.school and assunng its-quality,^- ' v ; ' t C . v 

18. Where th^ federal government identifies and requires' educational programs as in the na- 
tional interest, the federal 'government should fund those programs. • 

* \ -'■ • 

. 19. -Teacher certification rules should be changed tomake it possible for qualified dutsiders (per- - 
sons froni outside the^ teaching profession) to serve in the schools. - 

' 20. Partnerships for improving education should be formed; with participation involving those : 
in^education, business^ labor, and the professions. " 



11.. Where the school year for students is approximately*! 30 days, it should be lengthened by 20 



ncn as 
nltelyM 



My Individual 

Score for 
Each Recom- 
mendation 
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REMEMBER YOU WILL NEED THIS SHEET FOR YOUR-SMALL GROUP \lEETlNg7 



, (OpUooal) 
Our Small 
Group Score 



DIRECTIONS FOR SMALL GROUP 




— -Smtfil Group: The group should have a display board and a red disc board with 50 red discs or an envelope contain- 
ing 50 red disc^. The small group recommendation rating sheet is oh the reverse side of this. page. 



Directions: 

L Select a group leader. 



V 



2. Have each member of th&group read alou'd his or her score for the first recommendation and record the score 
on one of ihe lines aftet^the recommendation on the. special pink "Summary of Scores" sheet. ' 

3. Repeat number two for the other 19 recommendations. . 

~ 4. Examine the scores for the first recommendation to determine if concensus exists. (Consensus is reached when 
. a majority of the group agrres„on the spore to be assigned the recommendation.) Place the appropriate number 
of red discs on the display $oard if consensus exists: ' ,f \ 

-Repeat 'step i^un^ber four for the'other 19 recommendations. fc 

/Discuss each recommendation j jvher^ consensus does not exist until a final^onsensus is reached. 

■ * . * ♦* ' ■ ■ 

All t of the red discs may be used' before consensus Ts reached on^each of the 20 recommendations, if this 
happens, adjustments in earlier scores will have tojbe'made to make th; discs available. Scores may be 
changed on any of the recommendations to obtairv^'iditional <jed discs or to use additional discs that might 
be available. - r ' . *' - N 

Theses are the same as for the indiviHiiaN^und. AL^ 50 RED DlS^'MOST/BE'USEfirAncasrbne*" 
recommendation must/eceive a score of five(5^>NiD recoTntriBndadon can receive a scoje higher than five 
(5). One or more recomtnendatiohs can be assigneel a score of zero (0). \ 




Whei> consensus has been reached on all recommendations, {ill 50 discs 'have*been used v anil other rules stated . 
in 6(b). met, record the scores assigned each recommend atiori oh the srfial'l group recommendation rating sheet 



(reverse side'of this page) and turn the sheet ig to one 



of the assistants^ 



.5- ^ 
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Group Identification Code 

.-v 

Number of Group Members* ' 



* SMALL GRjOUP RATING SHEET 

RECOMMENDATIONS ' /> u- 

\L Textbooks should be upgraded to provide more challenging content. 

2. School districts should seek to increase participation of young women and minorities in courses leading td 
career fields in which these groups are underrepresented. - 

;3. Schools of education should raise theirentrance requirements."' 

/ 4. Promotion should be based on test performance rather than age. / > 

,5. Local school districts should establish firm, demanding, and clearly stated requirements concerning stu- 
dent discipline. " ) ; ~ ' ' ' 
s 6. Methods of training teachers should be improved so that teachers entering the profession. Jill meet higher 
standards. \ j .\ * \ \ * v 

7. The school curriculum should be strengthened by requiring more courses in English] mathematics, 
science, social studies, andcomputer science, A • I 



8. The most important objective of elementary and secondary edacation -should be the djeyglopment of 
literacy in the English language. 

~r--9.-Every public school student should be given the opportunity to acquirVproficiency in a second language. 

10. The school day should be lengthened by as much as one hour. , 0 . - ' > > 

.11. Where th^ school year for students is approximately 180 days, it should be lengthened by 20 to 40 days. 

12. The amount of homework assigned to students should be increased. ' ' : ' 

• *. . 1 . . \ . - ■ 'i 

13. More time than can be provided in the.conventional school day and year should be made available to 
meet' the neecjf of slow learners, the gifQid, and\ others who need additional instructional time. 

14. Teacher salaries should be increased to a point where they will attract a greater number of highly capable 
people into teaching. - ' v . \- \^ ' % * 

ft,. Teacher salaries should b^based on performanc^wfth incentives and rewards for outstandingJ^chers. 

" 16. Scholarships and other financial incentives should De used to attract the most able people into teaching. 

* 17. The school principal shoul^Tbe responsible for managing the educational program - in the school and 
assuring its quality. > *' 

18. Where the federal government identifies and requires educatipnalprograms as in the national interest, the 
federal government should f una; those programs:, ° / * *: 

\ 19. Teacher certification rules sfibuld be changed.!© make it possible for* qualified outsiders (persons from 
outside the teaching profession)Mo serve in the schools. 0 

-a. . . - 4 ' - 

20. Partnerships for improving education should be formed, with participation involving those in education, 
business, labor, hnd the professions. ^ " , *■ 

_ » *° » - '■/■*"" 
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Group Identification Code 

l_ ^ A B C D E^F-^i-H— [— J— K— tr-M-N-O-Totr 



4. 



6. 



7. 



Textbooks should be upgraded to provide mpre _ 
challenging content. . 

School districts should seek to increase partici- 
pation of young women and minorities in courses 
leading to, career fields in which these groups are * 
uriderrcprcscntcd. ' 

Schools of education should raise their entrance 
requirements. 

Pfcbmotion should be based on test performance 
rather than age. 

Local school districts should establish firm, de- 
manding, and clearly stated requirements concern- 
ing student discipline.^/ ^ 

Methods of training teachers should be improved 
so that teachers entering the profession will meet 
higher standards. 

The school Curriculum should be strengthened by 
requiring 7 more courses in English, mathematics, 
sciencj^social studies, and computer science. 
The/most important objective of elementary and^ 
secondary education should be the development of 
literacy in the English language. f . o ' 
Every public school student should be given the 
/opportunity to acquire proficiency in a second 
language. t r 
ThcNschool day should be lengthened by as much 
, I as otic hour. 
11. Whercthe school year for students is approximate- 
ly 180 days, it should be lengthened by 20 to 40 
days. . _ ■ % 

The amount of homework assigned to students 
should be increased. 

More time than can be provided in the convention* 
al school day and year, should be made available to 
meet the needs of slow learners, the gifted, and 
others who need additional instructional time. 

Teacher salaries should be increased to a point 
where they will attract a greater number of highly 
capable people into teaching. 

Teacher salaries should be based on performance, 
with incentives and rewards for outstanding 
teachers. \ 

Scholarships and other financial incentives should 
be used to attract the most able people into 
teaching. % * - ' \j I 
The school principal should be responsible for' 
managing ttic educational program in /the school 
and assuring'its quality. . : / 

rWlicrc the federal government identifies and re- 
quires educational programs as in the national in- 
terest, the federal government should fund those 
l ' prtogratns. A 

19. teacher certification rules should be, changed to 
make it possible for qualified outsiders '(persons 
- from outside. the teaching profession) tc^. serve in 
. % -the schools.. ^ 

Partnerships foe improving education should be 
formed, with participation involving * thosf in 
education, business, labor, and the professions. 
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10. 



!2. 
13. 

14.. 
IS. 
16. 

" 17, 



20. 
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Priority 
Ranking* 


Opinion 
Value 




1. Textbooks should be upgraded to provide more challenging content. 

* ' b ' ( * \ 








. ■ ■ / , 

2, School districts should seek to increase participation of young women and minorities in courses 
leading to career fields in which these groups are underrepresented. \ 








3. Schools of education should raise their entrance requirements. 




C ' 




4. Promotion should be based on test performance rather than age. 




i 




= 5. Local school districts should establish firm, demanding, and clearly stated requirements con- 
cerning student discipline. / 








6. Methods of training teachers should be improved so that teachers entering the profession will 
meet higher standards. & ' * 




r 




• 7. The school curriculum* should be strengthened by requiring more, courses in English, 
mathematics, science, social studies, and computer science. 




' 4 




3. The most important objective of. elementary and secondary education should be the develop- 
ment of literacy in the English language. 




■■■■■■ i 




—9., Every public school student should be given- the opportunity to acquire proficiency in a second 
language. ^ - ^^^^ 




^- — 

\ 




10, The school day should be lengthened -by as mu^h as jyic hourT" " 






-. 


1 1 . WheJcTficschool ycai-f or students is ^approximately 180 days, it should be lengthened by 20 to 
40 days. 








12. The amount of homework assigned to student should be increased. 




\ 




13. More time than can be provided in the conventional school day and year should &e made 
available to meet the needs of slow learners, the gifted, and others who need additional instructional 
time* ^ 




— \ 

1 




14. Teacher salaries should be increased to a point where they will attract a greater number of 
highly capable people into teaching. 








IS. Teacher salaries should be based on performance, with incentives and rewards for outstanding / 
.teachers. , 






V 

/ 

/ 


16. Scholarships and other financial incentives ^fiould be used to attract the most able people into 
teaching. < - » 






17. The school principal should be responsible for managing Che educational program in the school 
and assuring its quality. 




• 




18. Where the federal government identifier and requires educational programs as in the "national ^ 
interest, the federal government should fund those programs! 


■ * 






°19i Teacher certification rules should be changed to .make it possible for qualified outsider* (per- 
sons irom outsiuc tne tcu.crung proiessiuiij io acivc m un awuuuia. .■> ^ 








20. Partnerships for improving education should be formed, with participation involving those in 
education, business, labor, and the professions. 




•> 
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K Textbooks should be upgraded to provide more 
challenging content. 



T 



2. School districts should seek to increase partici- 
pation of young women and minorities In course's 
leading to career fields in which these groups are 
under represented. " 



3. Schools of education should raise their en- 
trance requirements. * 



v 



4. Promotion should be based on test perform- 
ance rather than age. 



3. Local school districts should establish firm, de- 
manding, and clearly stated requirements concern- 
ing student discipline. 



6. Methods of training teachers Should be im- 
proved so that teachers entering Ihe profession will 
meet higher standards. t 



7. .The school curriculum should be strengthened 
by requiring more courses in English, mathematics, 
science, social studies, and computer science. 
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8. The most important objective of elementary 
jmsk secondary education should be the develop- 
mejit of literacy in the English language. 

- / •■■ - — _ 








> 




9. Every public school student should be given the 
opportunity to acquire proficiency in a second 
language. ^ 

r— 1 — ■ — ; — 




\ 
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10. The school day should be lengthened by as 
much as one Hour. 




It " 


1 " 


t 


\ i 
VvKv ■'" . ' 


* 4 «. 

11, Where the school year for students is aj^proxi- 3 
matply 18G days, it should be lengthened by 20 to^ - 
4p days. 

* 




s 








: — — ■ — ; — fcc- ; 

12. The amount of homework assigned to stu- 
- «dehts should be increased. 




- 


r 






13. More time than can be provided, in the con- 
ventional school clay and year should be made 
available to meet the needs of slow learners, the 
Rifted, and others who need additional instruction- 






• 






al time. 








V *\ - 
■\ ,% \.: ,■ 








* * * f 
14. Teacher salaries should be increased to a point / . 
where they will attract a greater number of highly/ 
capable people into teaching. 

M : - » 1 /:• 
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15. Teacher salaries should be based on perform- 
ance, with incentives and rewards for outstanding 

teachers, „ • 

fc ... 










\ ' 


■ \ ' • 

16. Scholarships and other financial incentives 
should.be used to attract the most able people into 
teaching. 4 * V ■ * 


f 

* 




* M X 




b 


s' 


' ' 

\ 17. The school principal should be responsible for 
Nmanaging the educational* program in the school 
■■J Wjd assuring its qualify. 




<* 

V 


I* 






18. Where the federal government identifies and 
requires educational programs as in the national in- 
. terest, the federal government should fund those 
I programs. 




> 




> 




19. Teacher certification rules should be changed 
to make it possible for qualified outsiders (persons 
from outside the teaching profession) to serve in 
the schools. 






- 






20. Partnerships for improving education should 
be formed, with participation involving those in 
; educatiqn, business, labor, and the professions. 
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Remember to transfer your score to the Summary Sheet* 



